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SECOND AMENDMENT TO EMPLOYMENT CONTRACT WITH CITY MANAGER 

 
This Second Amendment to the Employment Contract with the City Manager, dated March 7, 
2012, is made and entered into as of this ______ day of March, 2013, by and between the City of 
Littleton, Colorado (“City”) and the City Manager, Michael Penny (“Manager”). 
   
 Modification of Agreement.   
 
Section 3.0, entitled “Salary”, is hereby amended to read as follows: 
 
 3.1 City agrees to pay Manager for his services rendered pursuant hereto an annual 
base salary of $155,000.00, payable in installments at the same time as other full time 
management level City employees. 
 
Section 5.0, entitled “Benefits”, is hereby amended to read as follows: 
 
 5.3  Manager shall accrue one month’s salary per year of employment up to a total of 
eleven (11) months as longevity pay to encourage the Manager to remain at the City.  This is not 
a severance payment of any kind.  Each year’s longevity pay shall correlate with the Manager’s 
salary during a given year, and if the Manager continues to provide his contractual services for 
more than twelve (12) years, the longevity pay will correlate with each year’s salary for the last 
eleven (11) years of employment prior to separation.1  Such longevity pay may not exceed a total 
of eleven (11) months, and will accrue upon the completion of each full year of employment.2  
Distribution of longevity pay will occur thirty (30) days following Manager’s separation.  
Manager’s longevity pay is subject to forfeiture in its entirety in the event the Manager is 
terminated or offered a resignation for any of the following:  
 

a) Engaging in any of the following forms of misconduct; conviction of any 
felony; a determination of Employee theft of City property or funds; any illegal 
use of any controlled substance; a determination after investigation of 
discriminatory behavior toward, or harassment of any person; or dishonesty, 

                                                           

1 For example, if the Manager provides 20 years of service to the City in total and leaves his employment thereafter 
due to disability or the inability to complete the essential functions of his position, he would receive longevity pay 
correlating with the amount of his salary for the eleven years immediately preceding his separation from the City.  If 
the Manager’s salary in the year of his separation is $195,000 and it had increased sequentially by $2,000 each year 
for the 20 years of service, he would receive approximately $169,583.00 in longevity pay, plus his severance pay 
under the Charter. 

2 For example, if the Manager completes 6 years of service at the time of separation and he qualifies for the 
longevity pay, he would receive 6 months of the longevity pay. 
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including without limitation, falsifying any document prepared in anticipation of, 
in connection with or as a result of Employee’s employment by the City; or  
 
b) Engaging in misconduct or inattention to Employee’s duties and 
responsibilities resulting in injury to the economic or ethical welfare of the City; 
or  
 
c) Engaging in any activity that the City Council, in its sole discretion, determines 
creates a legal conflict of interest with the City or objectively and reasonably 
creates the appearance of moral turpitude. 

 
Manager will also forfeit his longevity pay in the event that he resigns for any 

reason other than disability, or the inability to complete the essential functions of his 
position which is beyond his control. 

 
The longevity pay will not begin to accrue until the completion of the Manager’s 

second year as City Manager, as the first full year falls under the City’s Charter which 
provides for one months’ severance upon separation from employment.  
 
      CITY OF LITTLETON 
 
 
      By:       
      Name:       
      Title:       
 
 
 
 
ATTEST: 
 
 
By:      
 
APPROVED AS TO FORM 
 
 
      
Deputy City Attorney 
 
       CITY MANAGER 
 
 
       By________________________________ 
        Michael Penny 
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